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Abstract: Sexual harassment in academia has gained attention due to legislative measures, university
mechanisms, and student solidarity networks. This article explores the factors contributing to
survivors winning when suing their university. The case described here relates to a North American
university in a state with regulations against harassment and an active student movement. It delves
into a case at the University of California, Irvine, where four individuals sued for the mishandling
of sexual harassment complaints, resulting in the dismissal of a prominent professor. Drawing
on data from the EU UniswithHeart research project, the article analyzes the impact of solidarity
networks and the trial outcome. Through desk research and qualitative interviews, it identifies key
elements leading to legal victories against universities, even in the case of a professor who made a
big donation to the university, who was banned from campus, and who had his name removed from
buildings. This study shows ten aspects that lead to winning a harassment case within universities,
emphasizing the importance of addressing the consequences of harassment. It also illustrates the
improvement of the academic environment and science when eliminating the hostile climate and
silence. Successful outcomes inspire other survivors and urge universities to uphold policies for a
safer academic environment.

Keywords: sexual harassment; university accountability; solidarity networks; survivors; women
in science

1. Introduction

Francisco Ayala died on the weekend when this article started being written [1]. His
victims breathe a sigh of relief because, although his experiences marked his life, this person
received justice. The investigation report that led to the expulsion of this professor from his
university contains 97 pages and includes the following types of comments, as explained
by Science magazine [2]: “his behavior included telling a pregnant colleague, “You’re so
huge”, and regularly putting his hands under a female administrator’s jacket and rubbing
them up and down her sides. According to the report, he told a female professor that she
had been so animated while giving a talk that he thought she would “have an orgasm”.
In another instance, he invited a junior professor to sit on his lap in a crowded meeting,
saying he would enjoy the presentation more that way”.

Sexual harassment in academia is a prevalent phenomenon, extending across various
disciplines, institutions, and geographical locations. Research indicates that a significant
portion of both students and faculty members have experienced some form of sexual
harassment during their academic careers [3,4]. This pervasive issue manifests in multiple
contexts, including but not limited to classrooms, laboratories, conferences, and online
interactions [5]. The hierarchical power dynamics inherent in academia can exacerbate the
problem, making individuals vulnerable to exploitation and abuse by those in positions of
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authority [6]. Moreover, the complexities surrounding reporting mechanisms and the fear
of retaliation often discourage victims from coming forward, leading to underreporting and
a culture of silence that perpetuates the cycle of harassment [7]. As awareness grows and
conversations surrounding consent, respect, and accountability gain momentum [8], there
is a growing imperative for institutions to enact robust policies, provide comprehensive
support systems, and foster cultures that prioritize the safety and well-being of all members
of the academic community.

The investigation conducted in this complaint includes interviews with 61 individuals
who witnessed comments and off-color remarks and repeated unsolicited compliments
on women’s physical appearances. Based on this case, these individuals claimed to have
suffered negative consequences [9]. In 2018, as a result of a sexual harassment complaint
made against the university, his name was removed from the School of Biological Sciences,
the Science Library, various graduate fellowships, scholarship programs, and endowed
chairs [10]. The University of California, Irvine (UC Irvine) itself reported in an internal
newspaper story that they are looking for a new name for the Biological Sciences building
and the science library due to “sexual harassment claims against signature donor” [11].

The case study of UC Irvine exemplifies how survivors successfully sued the university,
leading to significant repercussions for the accused individual and institutional changes.
The article highlights ten key factors contributing to this success: altruism, the pursuit of fair
and democratic academic spaces, administrative responsiveness, solidarity networks, and
legal mechanisms. Moreover, it emphasizes the significance of focusing on the consequences
of events rather than merely the acts themselves, highlighting the broader impact on victims
and the academic community. Ultimately, the study offers valuable insights into addressing
and preventing sexual harassment in academia, emphasizing the importance of support
networks, legislative frameworks, and collective commitment to fostering safer and more
inclusive academic environments.

Accordingly, two facts make this case attractive to the academic community: (1) the
survivors joined efforts and sued the university, not the harasser; and (2) they won, and
neither his fame, power, nor the money he donated to the university made him stay in his
position. This article examines the elements that have made this case successful. The study
answers questions such as (i) what strategies these victims follow, (ii) how they managed
both to pursue the complaint and to get support, and (iii) which of these strategies are
transferable to other contexts.

1.1. Expulsion from the National Academy of Sciences

The U.S. National Academy of Science (NAS) [12] is a highly relevant organization
in the USA’s natural sciences field. The prestigious academy comprises 2400 world-class
scientists—190 Nobel laureates among them. Many female researchers dedicate their
academic lives to achieving the merits required to be part of the NAS. Ayala joined the
NAS when she was only 45 years old. The organization has a hierarchical structure, where
a few people in the highest echelon have much power. This news has already spread
around the world [13]. The NAS has removed evolutionary biologist Francisco Ayala
from its membership, a move which occurred three years after he was found to have
engaged in the sexual harassment of female colleagues. In 2018, Ayala resigned from UC
Irvine following a university investigation that confirmed his guilt in a sexual harassment
case [10]. This expulsion represents the second occurrence of the NAS removing a member
due to allegations of sexual harassment. This action follows the organization’s revision of
its bylaws in the previous two years, which allowed the authority to expel members who
breached its code of conduct.

1.2. Who Was Francisco Ayala?

Prof. Ayala was a neo-Darwinian biologist and professor at the University of California, Irvine,
where he held the following degrees: University Professor (It is a restricted category, reserved only
for a few renowned professors), Donald Bren Professor of Biological Sciences, Ecology and Evolu-
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tionary Biology, Professor of Philosophy, and Professor of Logic and the Philosophy of Science. In
1961, he moved to the United States with his advisor, Professor Theodosius Dobzhansky, one of the
fathers of the current understanding of evolution. His research was on population and evolutionary
genetics, even though they called him the “Renaissance Man of Evolutionary Biology” (For more
information, see: https://history.ucsd.edu/news-events/burke/past-lectures/francisco-ayala.
html#:~:text=Ayala%20is%20an%20internationally%20renowned,Renaissance%20Man%20of%20
Evolutionary%20Biology%22, accessed on 2 September 2023). In 1977, he was elected Fellow of
the American Academy of Arts and Sciences. Ayala was president and chairman of the American
Association for the Advancement of Science (AAAS) board. Since 1989, he has been the head of
the Department of Evolutionary Biology at UC Irvine.

In 2001, he was awarded the National Medal of Science (For more information,
see: https://web.archive.org/web/20080905000326/; https://www.universityofcalifornia.
edu/news/article/4322, accessed on 2 September 2023), and six years later, he was awarded
the first of one hundred bicentennial medals at Mount Saint Mary’s University. Ayala re-
ceived the President’s Award of the American Institute of Biological Sciences, the Scientific
Freedom and Responsibility Award, the 150th Anniversary Leadership Medal of the AAAS,
and many other awards and medals from many countries and institutions. He was also a
member of six scientific academies and held honorary degrees from twelve universities
worldwide. In 2011, UC Irvine announced that Ayala would donate USD 10 million to the
university’s School of Biological Sciences. The science library at UC Irvine was named after
him from 2010 until 2018, when his name was removed after it was shown that his conduct
violated university policies [14].

The scientist was removed from the university in 2018 following a detailed investi-
gation that confirmed sexual harassment towards his colleagues. This was the same year
that the National Academies of Sciences, Engineering, and Medicine published a report
making it clear that sexual harassment in academia exists across the board (2018). The
fact that he wrote about his charges is even more significant as evidence of the success
of having him kicked out of academia. He was subsequently expelled from the National
Academy, and his fellowship at the American Association for the Advancement of Science
was withdrawn [1].

2. Policy Framework and Theoretical Context

Sexual harassment in academic settings has long been a silent yet prevalent issue
for decades, influenced by power dynamics, institutional responses, and societal atti-
tudes [15,16]. The data bear this out [17]. From an intersectional approach [18], systems
of discrimination, such as race, class, and sexuality, intersect with gender to influence the
prevalence and experience of harassment. There are also studies [19] on how individu-
als develop and internalize gender and power roles in institutions and how these roles
influence their responses to harassment. Like other organizations, universities often fail
to achieve their goals of egalitarianism and social justice [20]. Academia has the second
highest incidence of reported sexual harassment, following the military and exceeding both
the private sector and government [18,21].

The scientific literature and social movements for inclusion and women’s rights in
academia have made unprecedented improvements in history [6,22]. Research [23–25] and
social and student activism [26] over these decades have increasingly raised awareness
of this scourge, including the awareness of sexual assault happening in other related
fields [27]. Despite legislative measures and increased awareness, survivors often face
significant barriers to reporting due to fear of retaliation, lack of support, and institutional
betrayal [28]. Consequently, harassment and bullying are usually characterized as an
epidemic within academic institutions [29], with retaliation against those who report
misconduct being a significant contributing factor [30].

The issue of retaliation in academia against individuals who report sexual harassment
is deeply embedded within a complex web of psychological, legal, and institutional dy-
namics. Among others [31,32], Sara Ahmed’s work [33] offers critical insights into the lived
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experiences of those who file complaints about sexual harassment. She emphasizes how
the act of complaining can itself become a site of trauma and resistance. Complaints often
lead to further victimization, as institutions deploy various tactics to discredit, isolate, and
retaliate against complainants.

Since the earliest allegations that we are aware of [34], the emergence of solidarity
networks and advocacy movements has brought about crucial shifts in addressing this issue,
highlighting the importance of community support and collective action in challenging
harassment and holding institutions accountable [35]. These networks have made more
victims dare to come forward, knowing they will be heard and supported, especially at the
peer-to-peer level and through informal mechanisms [32].

Victim blaming, the lack of support for victims, the severe consequences suffered by
survivors who complain, and even retaliation against people who support them have led to
many cases never coming to light. In the same vein, institutions have not always responded
favorably to survivors who dared to speak out. Perceptions of how the police or the judicial
system handles cases can discourage victims from coming forward [36]. On the other side,
there is a growing opposition against sexual harassment across the board [37]. Solidarity
networks have a dual function in supporting survivors and pressuring institutions to
change their measures and policies and improve their responses to victims [32,38].

Policies such as bystander intervention [39] and bystander training [40] have already
been shown to have broad benefits, not only in supporting survivors but also in creating
a context in which support is widespread; no one hesitates to help, to intervene in a
discussion, to change the subject, to distract when necessary, both to prevent and to act
in case an uncomfortable situation occurs [41]. Drawing on this, the literature has also
demonstrated the importance of protecting those who protect to make real this support that
victims need to pull forward and overcome sexual violence in the academy; the literature
has defined this as Isolating Gender Violence (IGV) [42,43]. In other words, the lack of
support impedes victims from breaking the silence [44].

Another essential aspect to consider is the retaliation, attacks, or adverse consequences
that survivors may suffer for reporting a harassment case and actions that have been
developed to overcome them [45]. These situations can even occur to people who support
survivors [31]. That is why, in some situations, although citizens know how to intervene
because they have completed the training, they decide not to do so for the possible fear of
retaliation [7]. The recent campaign #AmINext is an example of support generated around a
case of a person who may lose their workplace for supporting the fight against harassment
at the university. That is why extending support to people who help others is vital. This
reality has already been legislated in some regional legislations internationally [46].

3. Materials and Methods

This research, which was carried out as part of the EU-funded Marie Sklodowska-Curie
UniswithHeart (European Commission: Marie Sklodowska-Curie Action. Project number:
894554. Horizon 2020 Research Program. Available at: https://cordis.europa.eu/project/
id/894554, accessed on 2 September 2023) project, examines university administrations’
responses to reports of harassment involving a notable professor. It also investigates the
actions taken by organized survivors to seek justice for themselves and future generations.
The study aims to understand how survivors filed a complaint against the university. It
is an example of academics and researchers advocating for policy adherence within their
institutions.

This article, aligned with the UniswithHeart project, employs the communicative
research methodology for data collection, involving in-depth interviews, focus groups,
and documentary analysis. The communicative methodology [47] has been previously
widely utilized and accepted in various research projects and articles [31], and above all,
it has proven to impact the analysis of research on sexual harassment issues in university
settings [35].

https://cordis.europa.eu/project/id/894554
https://cordis.europa.eu/project/id/894554
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3.1. Data Collection

Data for this research were collected in two phases. First, a comprehensive review of
the existing scientific literature on sexual harassment in academia was conducted. Addi-
tionally, desk research was performed to gather information from published news articles
about the UC Irvine case and the accused professor. In the second phase, interviews with
individuals knowledgeable about the UC Irvine case and Professor Ayala were conducted.
Some of the survivors who filed the complaint, and other people who were familiar with
the case on their campus, were interviewed. To ensure confidentiality, the details of the
interviewees are withheld.

Regarding the criteria for the participants’ selection, participants were initially identi-
fied through published news articles (some of them containing their names) that researchers
were identifying in the first phase of this data collection process. Then, participants were
identified through a snowball method based on the initial survivors who complained in this
case. These initial participants were referred to as “contact points”. Then, they suggested
other people involved in the case who were potentially interested in talking to us about it.

A total of six in-depth interviews were conducted (with women aged between 25
and 60 years old). The duration of the interviews was between one and two hours each.
All interviews were conducted in person and documented through notetaking, with no
recordings made. Interview data were triangulated with findings gathered in the first phase
(from the literature review), the documentary analysis, and informal discussions (consisting
of unplanned conversations through authors’ professional networks, who were speaking
about this very well-known case, at conferences, dinners, academic talks, and even during
coffee breaks and dinners). More than ten scientists—from the area of biology—including
scientists from other universities, were informally asked about the Ayala case. In some
cases, they were not even asked. Still, coinciding with the researchers in conferences, talks,
or debates about harassment in academia, they opened a conversation to talk about what
was known as the “Ayala case”. Their thoughts and feedback were also helpful in gathering
critical information for this study.

3.2. Data Analysis

Interviews focused on topics concerning two main blocks. (1) The first block (effective-
ness of university policies against harassment) included the following items: application
of the policies; challenges encountered and ways of overcoming them; channels to reach
out to students; the role of faculty and staff responsible for executing these mechanisms;
and their link with social impact and their commitment to zero tolerance. (2) The second
block (solidarity networks of support against sexual violence in academia) included the
following items: the Student Network of Support (SNS)’s action concerning this specific
case; perception of survivors’ empowerment connected with SNS support; features of the
SNS in terms of gender, organization, responses, and leadership; the impact of SNS in terms
of offering additional resources and support spaces; and the impact of SNS in terms of
social and policy changes.

For the data analysis, analytical dimensions informed by the existing scientific litera-
ture on sexual harassment in academia were considered from three perspectives: (1) uni-
versity administration, (2) student networks of support, and (3) the connection between
the two. A first coding scheme was drafted by the co-author, who conducted the in-person
interviews and contrasted with the scientific literature. The co-author applied this coding
scheme to all data and then presented their initial findings for a discussion with the entire
author team. This internal discussion aimed to evaluate the coding scheme’s appropri-
ateness and refine some codes to ensure they aligned with the scientific literature and
accurately represented the themes that emerged during data collection.

This study and its foundational studies adhere to a communicative approach [47].
This approach prioritizes not just describing a social reality but also identifying and high-
lighting latent elements within it that, once recognized, can be used to enhance that social
reality. Following the communicative methodology and its approach to the transformative
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vs. exclusionary analytical dimension [35], this study involved not only looking at those
elements related to this case and the role of their participants, but also identifying those
positive strategies that helped them in this situation and could potentially be implemented
in other similar cases. In this case, the exclusionary dimension identifies elements that pre-
vent survivors from winning a case and being believed and successful in their complaints;
the transformative dimension identifies elements that advance ways of complaining in
academia, feeling supported, and legally protected. Table 1 describes the coding scheme,
including the analytical dimensions, code categories, and the communicative approach.

Table 1. Coding scheme.

Analytical Dimension Code-Categories Communicative Approach

The examination of public policies
against harassment, university programs,
and protocols against sexual violence at

their quarters

application of the policies Crosscut by exclusionary/transformative
dimension

challenges encountered and ways of
overcoming them

the role of faculty and staff responsible
for executing these mechanisms

their link with social impact and their
commitment to zero tolerance

Solidarity Networks of Support against
sexual violence in academia

Student Network of Support (SNS)’s
action concerning a specific case

perception of survivors’ empowerment
connected with SNS support

features of the SNS in terms of gender,
organization, responses, and leadership

the impact of SNS in terms of offering
additional resources and support spaces

the impact of SNS in terms of social and
policy changes

The Connection between SNS and the
administration within and beyond the

academy

the ways students mobilize against
sexual violence

Mechanisms through which the
university must address potential cases of

sexual violence

the networks student weave to support
survivors and act for justice

Drawing on this, the analysis was structured around five key research categories:

1. The role of survivor-professors in taking responsibility;
2. Consequences of harassment within academia as opposed to the acts themselves;
3. Support from other faculty members;
4. Distinctions between legal action against the university versus the harasser;
5. The legal and policy implications at the university level.

3.3. Ethical Considerations

Interview and focus group data were appropriately anonymized to safeguard the
confidentiality of the participants’ identities and personal information. All participants
were given consent forms that provided comprehensive information about the study and
clarified that they could withdraw from the research at any given time. All data gathered
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under the UniswithHeart project, in which this specific study is framed, complies with
the Ethics Approval Procedure required by the Horizon 2020 research program, funded
by the European Commission. As needed, this research investigation follows Regulation
(EU) 2016/679, the EU’s new General Data Protection Regulation (GDPR). In addition,
the UniswithHeart study was ethically approved by the Institutional Review Board of the
University of California, Berkeley (protocol code 2022-04-15258).

4. Results

Here are ten factors that contributed to the survivors’ winning this case. A prominent
professor was expelled from the university for failing to uphold its policies safeguarding
its academic community members.

4.1. Altruism for Fellow Survivors

“I will do it again”. This is how the interview with the person who initiated the
complaint against this professor began. This courageous act brought about significant
changes in her life, demonstrating its profound impact. “This is not free for the people
who do it”, she mentioned. This is valid for all cases interviewed here and for survivors
in general. This is one of the reasons people do not dare to report. Taking such a stand
is very challenging, especially when facing repercussions while holding an important
position within the department; it is a lot of responsibility. This person gave up some of her
ambitions from academia. “This also made me change my research focus to community
care, community research, more focused on the most vulnerable people”, she said.

Further evidence of her altruism lies in the decision to donate the settlement money
to a crime survivor center, aiming to develop programs safeguarding victims beyond the
university. Reflecting on the support from centers like this, she wished for earlier access to
such resources, underscoring their vital role in her journey. “I wish I had found that place
sooner”, she said.

Another interesting element to be highlighted is that the professor sued for harassment
had previously faced repercussions at another university, where he was ‘invited to leave,’
which aligns with what research defines as the “pass the harasser” mechanism [48]. In
this case, they wanted him not to be able to go anywhere else, illustrating altruism and a
commitment to preventing further harm by ensuring accountability.

4.2. Fostering Fairness and Democracy in Academic Settings

“Now there is a new energy”. The interviewees shared a current sense of optimism
in the department when reflecting on the unique atmosphere among women. They also
mentioned that his removal from the National Academy of Sciences marked a pivotal
moment, catalyzing policy changes and improving science as we know it.

The journey began with one survivor filing a complaint supporting a graduate student.
Eventually, it snowballed into eighteen formal complaints—four as primary complainants
and fourteen as witnesses—[49], culminating in a trial against the university. The re-
searchers were told, “When you look at the situations of the people who counted as
witnesses, those situations could also be considered as victims”, but not everyone dared to
count as such in the report.

In another situation, a doctoral student who was interviewed talked about another
case involving a professor accused of internal harassment complaints who continued
teaching, albeit with restrictions such as exclusion from having female teaching assistants.
Graduate students expressed discontent with such measures, citing the negative impact on
their training and career prospects. She said: “This is a detrimental measure to graduate
students. As a graduate student, I see my options to be a teaching assistant restricted,
and that means fewer possibilities for me to advance because women already have fewer
possibilities than men in these fields”. Therefore, removing such professors from academia
represents a significant step toward progress in both scientific advancement and gender
equity, particularly in fields traditionally dominated by men.
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4.3. Evolution in Administrative Support

The level of support university administration provides has seen marginal improve-
ment, though it remains inadequate. “Very little support”, said one of the interviewees.
This may be a slight improvement compared to a few years ago or previous cases when the
answers refer to the administration: “They don’t care, there is no support, they won’t take
it seriously”. Responses nowadays include directing individuals to relevant resources and
indicating avenues for seeking assistance.

One aspect of university support that needs improvement is giving answers to the
whole community. “Sometimes it is taken for granted that professors do not suffer harass-
ment”, said one of the people who had information about the case. Most often, support is
provided to students and graduate students, leaving faculty members to seek counseling or
assistance. Nevertheless, universities’ growing recognition of the importance of addressing
this issue indicates progress in administrative responsiveness.

4.4. Solidarity Received amid Retaliation against Supporters

On numerous occasions, those complaining within academia proved that support is
crucial during the entire process. In this case, it was also acknowledged that, without the
solidarity received, navigating the challenges related to coming forward would not have
been possible. “There was another teacher who at that moment became very nervous and
began to retaliate against the seven professors who supported Ayala’s case”, a woman
mentioned during the interview. These instances where individuals who stood up in
support of victims faced retaliation exemplify what the scientific community has defined
as Isolating Gender Violence [23,42,46,50].

“In academia, support is informal; it’s one-to-one, some people you know are with
you”, one of the complaints mentioned during the interview. While institutional services
exist, such as a graduate service and a counseling system, their effectiveness in addressing
such severe cases was questioned, highlighting the need for more comprehensive support
mechanisms.

4.5. Significant Peer Support

Seven department members have provided crucial support to the victims throughout
the process. This means a significant shift in terms of power dynamics within the university
has taken place. This supportive attitude, a departure from past practices, where peers
often turned a blind eye to misconduct by influential colleagues, marked a significant
change in academia. “For a long time, department’s peers have looked the other way,
benefiting their influential peers in whatever situation they committed”, was shared by a
woman who made a complaint.

The victims themselves were positively impressed by the support they received from
their colleagues. One victim said the following: “You can understand why someone doesn’t
support, why they don’t want problems, supporting is a mess, it’s going to cost you,
you’re going to lose, it’s going to have repercussions on you”. One victim expressed the
impact of this support, highlighting instances where peers reached out late at night to offer
comfort and discuss relevant news stories. “Some people were close daily, which was very
important for me”, one of the complainants said.

4.6. The Influence of Support Networks

Examining the role of support networks in academia shows the significance of those
beyond the university. These external networks possess unique characteristics: they are
not tied to specific individuals and provide broad social support. At the same time, they
pressure the university and help without fear. This highlights the importance of protecting
supporters within the university.

Internally, the CARE center emerged as a well-functioning resource within the univer-
sity, operating as a well-organized Campus Assault and Resources Education office. The
CARE centers are positioned discreetly, emphasizing confidentiality to ensure anonymity
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for visitors seeking assistance, as acknowledging their presence might indicate involve-
ment in a case. The resources provided were designed for victims and driven by student
initiatives.

4.7. The Impact of Reporting on Survivors

During the two-year duration of the internal complaint process, survivors experienced
insomnia, difficulty concentrating, symptoms of post-traumatic stress disorder (PTSD), and
some even required hospitalization. Beyond the harassment incidents themselves, the focus
shifts to the repercussions endured by the victims, with many contemplating dropping out
of college [51]. As one interviewee mentioned: “Many women abandon their academic
careers or do not want to be in this department forever if they see that unacceptable and
uncomfortable behavior is tolerated”.

Additionally, survivors express disappointment and feelings of betrayal by the univer-
sity, which is known as institutional betrayal [28] in the scientific literature. One survivor
described feeling shocked and let down by the university’s response when seeking support
from the anti-harassment office. She told it as it all started: “We have to go to the anti-
harassment office”. There, she noticed that the office did not help them. Shockingly, she
could not do anything else that day; she even had to cancel her classes. That meeting made
her realize the university was not going to protect them. Initially, she thought there were
two sides: the harasser and the university, with the four as complainants. The harasser
would have his lawyers, and they and the university were one team. But, at that meeting,
they knew they would need to hire a lawyer and sue the university, not the harasser.

4.8. Shifting Focus to the Consequences of Events Rather Than Actions

The consequences for survivors are an essential aspect, since the literature has often
shown that reporting harassment in academia can be worse than experiencing the harass-
ment itself [32,35]. Beyond the reprisals for reporting mentioned above, in this section, we
delve into the implications of the incidents on individuals beyond the mere act of harass-
ment. For instance, what may initially seem like harmless jokes or comments can escalate
into sources of insecurity and hinder one’s ability to work comfortably. A departmental
comment becomes annoying when it prevents the victim from performing their work under
normal conditions.

One of the survivors said the following: “Really, what Ayala did were annoying
comments. They never went to more than comments, but he would pick on the women; he
would make comments to them about their physical appearance, about the weight their
body gained”. There were the “lift comments” and “common room comments” from this
professor. “You were in the same room as him and had to listen to uncomfortable comments.
Everybody talked about it, but nobody spoke about complaining until these comments had
consequences on the development of the work”.

For example, a survivor explained that she had to present a program she had prepared
in a meeting. The professor arrived and told her, “You can sit on my lap to make a
better presentation”. She felt insecure and unable to focus after being subjected to such
inappropriate remarks. She thought that she did not have confidence. She felt guilty that
she was not doing well in her professional duties and thought the following: “I cannot
allow this to affect me anymore”, which moved her to complain about it. The consequences
are significant because “this person does not let me do my job, and his comments bother
me”.

4.9. Numbers Matter in Addressing Harassment

The research elaborated in this article has revealed a key element: the number of
individuals affected by harassment holds greater weight than the harassment itself. For
instance, within the department of the accused professor, it was clear that the focus of a case
lies not just on the severity of the harassment but on the number of individuals impacted by
it. According to survivors, another faculty member has engaged in ‘even more serious’ acts
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of harassment. Although all actions are severe because of their consequences, as we have
seen in the previous section, the repercussions for perpetrators intensify when multiple
individuals fall victim to the same misconduct.

One survivor said, “My feeling is that the university seems to care when multiple
people are affected by the same individual’s misconduct. If there are a bunch of people
experiencing harassment from the same professor or the same people, the university will
do something about it. But if you are the only one suffering from that person, they won’t
take it seriously; they don’t care. They would say that it’s a personal issue, that you are
part of the conflict, and that’s matter”.

When, during the interviews, the researchers asked why those who were potentially
harassing more are not in trouble, more than one survivor answered: “There were so many
women victims of Ayala”. In other words, this underscores the importance of quantity over
individual cases in addressing such misconduct. That result also seemed exciting, as did
the fact that so many people knew about it.

4.10. Significant Legal Role

It is essential to acknowledge the instrumental role of legislation in this matter, par-
ticularly the dedication of the attorney who filed the complaint and the legal framework
upon which it was built. All interviewed mentioned the attorney’s role and commitment to
taking this case forward.

As a result, the professor faced severe consequences, including a campus ban and the
removal of his name from various facilities, including the library and the science faculty
building. He was also removed from his leadership roles, chairships, and labs, including
the significant impact that was to be seen outside the National Academy of Science.

Despite residing in faculty housing at UC Irvine until his recent passing, he had no
professional ties to any university. His expulsion from academia had far-reaching effects
beyond the university’s confine.

Table 2 below summarizes the study’s key findings, contributing to the survivors’
success in their case against a university professor accused of sexual harassment.

Table 2. Summary of the study’s key findings.

Finding Description

1 Altruism for Fellow Survivors
The complainant’s courage and decision to donate settlement money
to a crime survivor center highlight the importance of altruism and
community care in addressing harassment.

2 Fostering Fairness and Democracy
Creating an environment that promotes fairness and democratic
principles in academic settings is crucial for supporting survivors and
ensuring justice.

3 Accountability for Institutions
Holding institutions accountable for their failure to protect
community members and enforce policies against harassment is
essential for achieving justice and preventing future misconduct.

4 Solidarity Networks
Support from solidarity networks, including students, faculty, and
external organizations, plays a significant role in empowering
survivors and influencing positive outcomes in harassment cases.

5 Legal and Legislative Support
Legislative measures and legal frameworks that support survivors
and hold institutions and harassers accountable are critical for
successful legal outcomes.

6 Media Attention and Public Pressure
Media coverage and public debate can pressure institutions to take
harassment claims seriously and act appropriately, contributing to
successful case outcomes.

7 Shifting Focus to the Consequences
Survivors’ experiences highlight how consequences of the
harassment can severely impact their professional and personal
well-being, such as increased insecurity and dropping out.
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Table 2. Cont.

Finding Description

8 Prior Incidents and Patterns of Behavior
Evidence of prior incidents and established patterns of harassing
behavior by the accused can strengthen the case against them and
demonstrate the need for institutional accountability.

9 Numbers Matter in Addressing Harassment
The number of individuals affected by harassment counts, as when
multiple survivors report harassment by the same individual,
universities are more likely to act.

10 Personal Sacrifice and Resilience
The personal sacrifices and resilience of survivors, who often face
significant challenges and risks in pursuing their cases, are critical
factors in achieving justice and driving institutional change.

5. Discussion

The literature has long claimed that sexual harassment in academia contains some
peculiarities based on power and silence. Often, reputation has been understood to lead to
the ignoring of complaints against sexual harassment [52]. On the other hand, the student
movement has long advocated that if harassment exists in the university, it is because
the structure of the university is permissive to harassment [53]. This article represents a
significant advancement in the literature by focusing on suing the university instead of the
harasser. This case marks a breakthrough involving legal action against the university for
failing to implement its policies effectively [54].

The harasser’s conviction for violating university policy underscores key points: uni-
versity policies are indispensable, providing a framework for accountability and critique.
This article demonstrates how addressing hostile environments and silence enhances aca-
demic progress and scientific integrity. Today, science aspires to be inclusive, dialogic, and
devoid of harassment, fostering an environment conducive to collaboration and innova-
tion [55]. This also helps the academic community to regain a sense of belonging [56]. The
improvements described in this article also meet Goal 5 of the Sustainable Development
Goals [57].

The outcome of the complaint described in this piece inspires other universities where
this process has never been conducted, as in the case of Spain, for example. There, the
movement is powerful, and many achievements have been made due to complaints against
a prominent professor at a university [32], including legislative changes [46], but the
university has never been sued. The focus has always been on professors who have been
reported for harassment. Cases like UC Irvine’s mark a different way of looking at the
future of the academy, help more survivors come together as a network, and inspire other
future complaints.

Future research might explore the integration of external mechanisms with university
resources. Support networks, typically external to the institution, play a vital role, requiring
some connection. For instance, networks within the city, rather than the university, offer
broader societal support and exert pressure on academic institutions. Finally, it is essential
to highlight the altruistic behavior of the survivors in the case described in this article. They
emphasized the following: “We do it for other survivors. We have suffered reprisals, we
have given up things in the academy, but we would do it again”.

6. Conclusions

The case of sexual harassment at the University of California, Irvine, involving the
renowned biologist Francisco Ayala, sheds light on crucial aspects that lead to the success of
survivors in suing the university rather than the harasser. The comprehensive study reveals
ten key factors that contributed to the survivors’ victory, emphasizing the role of altruism,
the pursuit of fair and democratic academic spaces, the changing role of administration,
solidarity networks, and critical support from peers. The analyzed case underscores the
importance of focusing on the consequences of events rather than actions and highlights the
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significant impact of legislation in holding universities accountable. The case’s successful
outcome demonstrates that systemic change is possible when individuals come together to
challenge harassment and advocate for fairness and transparency within their institutions.
As a motivation for success, this case inspires other survivors worldwide. It encourages
institutions to prioritize implementing policies to eliminate harassment, fostering a safer
and more inclusive academic environment. Furthermore, continued research and advocacy
are needed to raise awareness, challenge societal norms, and empower survivors to come
forward and seek justice.

The article provides a detailed account of the Ayala case and contributes to the ongoing
discourse on sexual harassment in academia. By exploring the multifaceted dynamics,
challenges, and triumphs in this specific case, the study offers valuable insights for future
research and initiatives to address and prevent sexual harassment in academic institutions.
It reinforces the crucial role of support networks, the legal framework, and a collective
commitment to creating a culture that prioritizes the well-being of all academic community
members. The lessons learned from the UC Irvine case serve as a compelling narrative for
universities worldwide to proactively address and eradicate sexual harassment, fostering a
culture of respect, accountability, and justice within academic spaces.

Moving forward, the Ayala case at UC Irvine stands as a testament to the power
of collective action and institutional accountability in combating sexual harassment in
academia. Through the courageous efforts of survivors who chose to sue the university
rather than the individual harasser, significant repercussions were felt, leading to the
expulsion of a prominent figure and prompting institutional reforms. The study’s findings
underscore the importance of solidarity networks, legal mechanisms, and administrative
responsiveness in addressing sexual harassment within academic settings. By prioritizing
the well-being of survivors and fostering cultures of respect and support, universities can
work together toward creating safer and more inclusive environments for all academic
community members.

Recommendations for future research
In line with the research developed in this study, further research could be conducted

considering several approaches: (1) longitudinal studies of analyses of complaints and
survivors’ academic trajectories; (2) comparative studies on similar cases across different
universities; (3) policy implementation by examining institutional responses to sexual
harassment complaints in different universities; (4) analyses of the influence of support
networks and peer support systems in other universities regarding other harassment
reports; and (5) research on the media as a prevention mechanism, specifically on the
effectiveness of some public significant cases as a prevention measure for how other
universities deal with future cases.

Author Contributions: Conceptualization, A.V. and T.S.-M.; methodology, P.M.; software, M.J.;
validation, A.V., T.S.-M. and P.M.; formal analysis, P.M.; investigation, A.V.; resources, M.J.; data
curation, T.S.-M.; writing—original draft preparation, A.V.; writing—review and editing, T.S.-M.;
visualization, M.J.; supervision, P.M.; project administration, A.V.; funding acquisition, A.V. All
authors have read and agreed to the published version of the manuscript.

Funding: This project has received funding from the European Union’s Horizon 2020 research and
innovation programme under the Marie Skłodowska Curie Grant Agreement No. 894554.

Institutional Review Board Statement: The study was conducted in accordance with the Declaration
of Helsinki, and approved by the Institutional Review Board of the University of California, Berkeley
(protocol code 2022-04-15258 and approved on 16 December 2022).

Informed Consent Statement: Informed consent was obtained from all subjects involved in the
study.

Data Availability Statement: Data are unavailable due to privacy or ethical restrictions.

Acknowledgments: We are grateful to the survivors of this case who initiated this struggle and
inspired others with their achievements.



Sexes 2024, 5 233

Conflicts of Interest: The authors declare no conflicts of interest.

References
1. Dean, C. Francisco Ayala, Biologist and Defender of Evolution, Dies at 88. The New York Times, 10 March 2023. Available online:

https://www.nytimes.com/2023/03/10/science/francisco-ayala-dead.html (accessed on 2 September 2023).
2. Report Gives Details of Sexual Harassment Allegations that Felled a Famed Geneticist; AAAS Articles DO Group: Washington, DC,

USA, 2021. [CrossRef]
3. Ding, J.-L.; Wu, Y.-W.; Yan, W.-J. Unraveling the Complex Interactions of Psychological Factors Contributing to Cyber Reactive

Aggression among College Students: Network and Mediation Analyses. J. Interpers. Violence 2024, 39, 499–518. [CrossRef]
[PubMed]

4. Sanlo, R. Lesbian, Gay, and Bisexual College Students: Risk, Resiliency, and Retention. J. Coll. Stud. Ret. 2004, 6, 97–110. [CrossRef]
5. Moreira, B.; Rosa, P.J.; Brazão, N.; Carvalho, J. Dimensionality and Measurement Invariance of the Sexually Aggressive Behaviors

Scale across Male and Female Portuguese College Students. Sexes 2022, 3, 336–350. [CrossRef]
6. Sexual Harassment of Women: Climate, Culture, and Consequences in Academic Sciences, Engineering, and Medicine; National Academies

Press: Washington, DC, USA, 2018.
7. Melgar, P.; Geis-Carreras, G.; Flecha, R.; Soler, M. Fear to Retaliation: The Most Frequent Reason for Not Helping Victims of

Gender Violence. Int. Multidiscip. J. Soc. Sci. 2021, 10, 31–50. [CrossRef]
8. Mukai, T.; Pioch, C.; Sadamura, M.; Tozuka, K.; Fukushima, Y.; Aizawa, I. Comparing Attitudes toward Sexual Consent between

Japan and Canada. Sexes 2024, 5, 46–57. [CrossRef]
9. Britzky, H. Brewing Backlash: Has #MeToo Gone Too Far? Axios, 13 October 2018; pp. 1–12.
10. Ortega, R.P. National Academy of Sciences Ejects Biologist Francisco Ayala in the Wake of Sexual Harassment Findings. Science,

24 June 2021; pp. 1–2.
11. UCI Proposes New Name for School of Biological Sciences, Science Library after Internal Investigation Substantiates Sexual

Harassment Claims against Signature Donor. UCI News. Available online: https://news.uci.edu/2018/06/28/uci-proposes-
new-name-for-school-of-biological-sciences-science-library-after-internal-investigation-substantiates-sexual-harassment-
claims-against-signature-donor/ (accessed on 2 September 2023).

12. National Academy of Sciences. Available online: https://www.nasonline.org (accessed on 2 September 2023).
13. País, E. Muere el Genetista Francisco J. Ayala a los 88 años de Edad. Ediciones EL PAÍS S.L. Available online: https://elpais.com/

ciencia/2023-03-05/muere-el-genetista-francisco-j-ayala-a-los-88-anos-de-edad.html (accessed on 2 September 2023).
14. Robinson, A. UC Irvine Professor Who Donated $10 Million Resigns after Sexual Harassment Allegations. Orange County Register.

Orange County Register 29 June 2018. Available online: https://www.ocregister.com/2018/06/29/uc-irvine-professor-who-
donated-10-million-resigns-after-sexual-harassment-allegations/ (accessed on 2 September 2023).

15. Benson, D.J.; Thomson, G.E. Sexual Harassment on a University Campus: The Confluence of Authority Relations, Sexual Interest
and Gender Stratification. Soc. Probl. 1982, 29, 236–251. [CrossRef]

16. Taub, N.; MacKinnon, C.A. Sexual Harassment of Working Women: A Case of Sex Discrimination. Columbia Law Rev. 1980, 80,
1686. [CrossRef]

17. Policy and Global Affairs; National Academies of Sciences, Engineering, and Medicine. Action Collaborative on Preventing Sexual
Harassment in Higher Education; National Academies Press: Washington, DC, USA, 2020.

18. Täuber, S. Women Academics’ Intersectional Experiences of Policy Ineffectiveness in the European Context. Front. Psychol. 2022,
13, 810569. [CrossRef] [PubMed]

19. Acker, J. Inequality Regimes. Gend. Soc. 2006, 20, 441–464. [CrossRef]
20. Abbott, A. Stress, Anxiety, Harassment: Huge Survey Reveals Pressures of Scientists’ Working Lives. Nature 2020, 577, 460–461.

[CrossRef]
21. Ilies, R.; Hauserman, N.; Schwochau, S.; Stibal, J. Reported Incidence Rates of Work-related Sexual Harassment in the United

States: Using Meta-analysis to Explain Reported Rate Disparities. Pers. Psychol. 2003, 56, 607–631. [CrossRef]
22. Clancy, K.B.H.; Cortina, L.M.; Kirkland, A.R. Use Science to Stop Sexual Harassment in Higher Education. Proc. Natl. Acad. Sci.

USA 2020, 117, 22614–22618. [CrossRef] [PubMed]
23. Dziech, B.; Weiner, L. The Lecherous Professor: Sexual Harassment on Campus; Urbana University Press: Champaign, IL, USA, 1990.
24. Armstrong, E.A.; Crage, S.M. Movements and Memory: The Making of the Stonewall Myth. Am. Sociol. Rev. 2006, 71, 724–751.

[CrossRef]
25. Fisher, B.S.; Cullen, F.; Turner, M. The Sexual Victimization of College Women (NCJ 182369); National Institute of Justice: Washington,

DC, USA, 2000.
26. Clark, A.; Pino, A. We Believe You. Survivors of Campus Sexual Assault Speak Out; Holt Paperback: New York, NY, USA, 2016.
27. Moreau, C.; Bedretdinova, D.; Duron, S.; Bohet, A.; Panjo, H.; Bajos, N.; Meynard, J.B. From Sexual Harassment to Sexual Assault:

Prevalence and Correlates of Sexual Trauma in the French Military. PLoS ONE 2021, 16, e0259182. [CrossRef] [PubMed]
28. Smith, C.P.; Freyd, J.J. Institutional Betrayal. Am. Psychol. 2014, 69, 575–587. [CrossRef] [PubMed]
29. Gewin, V. How to Blow the Whistle on an Academic Bully. Nature 2021, 593, 299–301. [CrossRef] [PubMed]
30. Cortina, L.M.; Magley, V.J. Raising Voice, Risking Retaliation: Events Following Interpersonal Mistreatment in the Workplace. J.

Occup. Health Psychol. 2003, 8, 247–265. [CrossRef] [PubMed]

https://www.nytimes.com/2023/03/10/science/francisco-ayala-dead.html
https://doi.org/10.1126/science.aau8525
https://doi.org/10.1177/08862605231198809
https://www.ncbi.nlm.nih.gov/pubmed/37705406
https://doi.org/10.2190/FH61-VE7V-HHCX-0PUR
https://doi.org/10.3390/sexes3030026
https://doi.org/10.17583/rimcis.2021.8305
https://doi.org/10.3390/sexes5020004
https://news.uci.edu/2018/06/28/uci-proposes-new-name-for-school-of-biological-sciences-science-library-after-internal-investigation-substantiates-sexual-harassment-claims-against-signature-donor/
https://news.uci.edu/2018/06/28/uci-proposes-new-name-for-school-of-biological-sciences-science-library-after-internal-investigation-substantiates-sexual-harassment-claims-against-signature-donor/
https://news.uci.edu/2018/06/28/uci-proposes-new-name-for-school-of-biological-sciences-science-library-after-internal-investigation-substantiates-sexual-harassment-claims-against-signature-donor/
https://www.nasonline.org
https://elpais.com/ciencia/2023-03-05/muere-el-genetista-francisco-j-ayala-a-los-88-anos-de-edad.html
https://elpais.com/ciencia/2023-03-05/muere-el-genetista-francisco-j-ayala-a-los-88-anos-de-edad.html
https://www.ocregister.com/2018/06/29/uc-irvine-professor-who-donated-10-million-resigns-after-sexual-harassment-allegations/
https://www.ocregister.com/2018/06/29/uc-irvine-professor-who-donated-10-million-resigns-after-sexual-harassment-allegations/
https://doi.org/10.2307/800157
https://doi.org/10.2307/1122289
https://doi.org/10.3389/fpsyg.2022.810569
https://www.ncbi.nlm.nih.gov/pubmed/35602685
https://doi.org/10.1177/0891243206289499
https://doi.org/10.1038/d41586-020-00101-9
https://doi.org/10.1111/j.1744-6570.2003.tb00752.x
https://doi.org/10.1073/pnas.2016164117
https://www.ncbi.nlm.nih.gov/pubmed/32817430
https://doi.org/10.1177/000312240607100502
https://doi.org/10.1371/journal.pone.0259182
https://www.ncbi.nlm.nih.gov/pubmed/34788297
https://doi.org/10.1037/a0037564
https://www.ncbi.nlm.nih.gov/pubmed/25197837
https://doi.org/10.1038/d41586-021-01252-z
https://www.ncbi.nlm.nih.gov/pubmed/33976423
https://doi.org/10.1037/1076-8998.8.4.247
https://www.ncbi.nlm.nih.gov/pubmed/14570522


Sexes 2024, 5 234

31. Valls, R.; Puigvert, L.; Melgar, P.; Garcia-Yeste, C. Breaking the Silence at Spanish Universities. Violence Women 2016, 22, 1519–1539.
[CrossRef] [PubMed]

32. Geis, G.; Melgar, P.; Vidu, A. When David Defeats Goliath. The Case of MeToo University: The Solidarity Network of Victims
of Gender-Based Violence in Universities. In Young People Shaping Democratic Politics; Rivers, I., Lovin, C.L., Eds.; Palgrave
Macmillan: Cham, Switzerland, 2023.

33. Ahmed, S. Complaint! Duke University Press: Durham, NC, USA, 2021.
34. Milkman, R. A New Political Generation: Millennials and the Post-2008 Wave of Protest. Am. Sociol. Rev. 2017, 82, 1–31. [CrossRef]
35. Puigvert, L.; Valls, R.; Garcia Yeste, C.; Aguilar, C.; Merrill, B. Resistance to and Transformations of Gender-Based Violence in

Spanish Universities: A Communicative Evaluation of Social Impact. J. Mix. Methods Res. 2019, 13, 361–380. [CrossRef]
36. King, L.L.; Bostaph, L.M.G. “That Is Not Behavior Consistent with a Rape Victim”: The Effects of Officer Displays of Doubt on

Sexual Assault Case Processing and Victim Participation. J. Interpers. Violence 2024, 39, 973–995. [CrossRef] [PubMed]
37. Dauber, M.L.; Warner, M.O. Legal and Political Responses to Campus Sexual Assault. Annu. Rev. Law Soc. Sci. 2019, 15, 311–333.

[CrossRef]
38. Holland, K.J.; Hutchison, E.Q.; Ahrens, C.E.; Torres, M.G. Reporting Is Not Supporting: Why Mandatory Supporting, Not

Mandatory Reporting, Must Guide University Sexual Misconduct Policies. Proc. Natl. Acad. Sci. USA 2021, 118, e2116515118.
[CrossRef] [PubMed]

39. Coker, A.; Bush, H.M.; Fisher, B.; Swan, S.C.; Williams, C.M.; Clear, M.R.; Degue, S. Multi-College Bystander Intervention.
Evaluation for Violence Prevention. Am. J. Prev. Med. 2016, 50, 295–302. [CrossRef] [PubMed]

40. Eyre, L. The Discursive Framing of Sexual Harassment in a University Community. Gend. Educ. 2000, 12, 293–307. [CrossRef]
41. Blum, L.M.; Mickey, E.L. Women Organized against Sexual Harassment: A Grassroots Struggle for Title IX Enforcement,

1978–1980. Fem. Form. 2018, 30, 175–201. [CrossRef]
42. Aubert, A.; Flecha, R. Health and Well-Being Consequences for Gender Violence Survivors from Isolating Gender Violence. Int. J.

Environ. Res. Public Health 2021, 18, 8626. [CrossRef]
43. Flecha, R. Second-Order Sexual Harassment: Violence against the Silence Breakers Who Support the Victims. Violence Women

2021, 27, 1980–1999. [CrossRef] [PubMed]
44. Reynolds, C. Repurposing Title IX: How Sexual Harassment Became Sex Discrimination in American Higher Education. Am. J.

Sociol. 2022, 128, 462–514. [CrossRef]
45. Padrós-Cuxart, M.; Rodrigues de Mello, R.; Ramis-Salas, M.; Duque, E. Dialogic Gathering of Films. Promoting Meaningful

Online Interactions during COVID-19 Confinement. PLoS ONE 2021, 16, e0254132. [CrossRef]
46. Vidu, A.; Tomás, G.; Flecha, R. Pioneer Legislation on Second Order of Sexual Harassment: Sociolegal Innovation in Addressing

Sexual Harassment. Sex. Res. Soc. Policy 2022, 19, 562–573. [CrossRef] [PubMed]
47. Gómez, A.; Puigvert, L.; Flecha, R. Critical Communicative Methodology: Informing Real Social Transformation through Research.

Qual. Inq. 2011, 17, 235–245. [CrossRef]
48. Serio, T.; Blamey, A.; Rugless, L.; Sides, V.R.; Sortman, M.; Vatti, H.; Williams, Q. Action Collaborative on Preventing Sexual

Harassment in Higher Education; Policy and Global Affairs; National Academies of Sciences, Engineering, and Medicine. In
Exploring Policies to Prevent “Passing the Harasser” in Higher Education; National Academies Press: Washington, DC, USA, 2023.
[CrossRef]

49. Flaherty, C. UC Irvine Says It will Remove Former Professor’s Name from Institutions He Helped Build after Finding He
Harassed Women. Inside Higher Ed|Higher Education News, Events and Jobs. Available online: https://www.insidehighered.
com/news/2018/07/02/uc-irvine-says-it-will-remove-former-professors-name-institutions-he-helped-build (accessed on 2
September 2023).

50. Vidu, A.; Puigvert, L.; Flecha, R.; López de Aguileta, G. The Concept and the Name of Isolating Gender Violence. Multidiscip. J.
Gend. Stud. 2021, 10, 176. [CrossRef]

51. Mengo, C.; Black, B.M. Violence Victimization on a College Campus. J. Coll. Stud. Ret. 2016, 18, 234–248. [CrossRef]
52. Täuber, S.; Loyens, K.; Oertelt-Prigione, S.; Kubbe, I. Harassment as a Consequence and Cause of Inequality in Academia: A

Narrative Review. EClinicalMedicine 2022, 49, 101486. [CrossRef] [PubMed]
53. Saguy, A.C.; Rees, M.E. Gender, Power, and Harassment: Sociology in the #MeToo Era. Annu. Rev. Sociol. 2021, 47, 417–435.
54. Rosenfeld, D.L. Uncomfortable Conversations: Confronting the Reality of Target Rape on Campus. Harv. Law Rev. 2015, 128,

359–380.
55. Burawoy, M. Public Sociology: Between Utopia and Anti-Utopia; Polity Press: Cambridge, UK, 2021.
56. Jackson, Z.A.; Harvey, I.S.; Sherman, L.D. The Impact of Discrimination beyond Sense of Belonging: Predicting College Students’

Confidence in Their Ability to Graduate. J. Coll. Stud. Ret. 2023, 24, 973–987. [CrossRef]
57. Neshovski, R. Home. United Nations Sustainable Development. Available online: https://www.un.org/sustainabledevelopment/

(accessed on 2 September 2023).

Disclaimer/Publisher’s Note: The statements, opinions and data contained in all publications are solely those of the individual
author(s) and contributor(s) and not of MDPI and/or the editor(s). MDPI and/or the editor(s) disclaim responsibility for any injury to
people or property resulting from any ideas, methods, instructions or products referred to in the content.

https://doi.org/10.1177/1077801215627511
https://www.ncbi.nlm.nih.gov/pubmed/26825116
https://doi.org/10.1177/0003122416681031
https://doi.org/10.1177/1558689817731170
https://doi.org/10.1177/08862605231200252
https://www.ncbi.nlm.nih.gov/pubmed/37715708
https://doi.org/10.1146/annurev-lawsocsci-101317-031308
https://doi.org/10.1073/pnas.2116515118
https://www.ncbi.nlm.nih.gov/pubmed/34937748
https://doi.org/10.1016/j.amepre.2015.08.034
https://www.ncbi.nlm.nih.gov/pubmed/26541099
https://doi.org/10.1080/713668301
https://doi.org/10.1353/ff.2018.0023
https://doi.org/10.3390/ijerph18168626
https://doi.org/10.1177/1077801220975495
https://www.ncbi.nlm.nih.gov/pubmed/33635745
https://doi.org/10.1086/722299
https://doi.org/10.1371/journal.pone.0254132
https://doi.org/10.1007/s13178-021-00571-0
https://www.ncbi.nlm.nih.gov/pubmed/33786074
https://doi.org/10.1177/1077800410397802
https://doi.org/10.17226/27265
https://www.insidehighered.com/news/2018/07/02/uc-irvine-says-it-will-remove-former-professors-name-institutions-he-helped-build
https://www.insidehighered.com/news/2018/07/02/uc-irvine-says-it-will-remove-former-professors-name-institutions-he-helped-build
https://doi.org/10.17583/generos.2021.8622
https://doi.org/10.1177/1521025115584750
https://doi.org/10.1016/j.eclinm.2022.101486
https://www.ncbi.nlm.nih.gov/pubmed/35747190
https://doi.org/10.1177/1521025120957601
https://www.un.org/sustainabledevelopment/

	Introduction 
	Expulsion from the National Academy of Sciences 
	Who Was Francisco Ayala? 

	Policy Framework and Theoretical Context 
	Materials and Methods 
	Data Collection 
	Data Analysis 
	Ethical Considerations 

	Results 
	Altruism for Fellow Survivors 
	Fostering Fairness and Democracy in Academic Settings 
	Evolution in Administrative Support 
	Solidarity Received amid Retaliation against Supporters 
	Significant Peer Support 
	The Influence of Support Networks 
	The Impact of Reporting on Survivors 
	Shifting Focus to the Consequences of Events Rather Than Actions 
	Numbers Matter in Addressing Harassment 
	Significant Legal Role 

	Discussion 
	Conclusions 
	References

